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EVALUATION SHEET

Intergenerational Learning Partnership Over 55 —

Output 8 Activity 3 National Consultation Workshop

SECTION A
1 5
General Evaluation of Consultation Workshop Strongly 2 3 4 Strongly
Disagree Agree
1. The event was well Organised
2. The time allocated was sufficient to cover the activities
planned in the Agenda
3. The location was appropriate for the needs of the event
4. | was given enough opportunity to express my opinion
and participate in the discussions
5. The event met my expectations
SECTION B
Evaluation of Project Activities and Results Yes No
1. Do you feel that the ILPO55 Reference Framework and the two qualifications are
relevant for age management and training settings within your organisation?
2. Would you be interested in acquiring any of the two qualifications following the
completion of the ILPO55 project?




SECTION C

Rate the relevance of the IIPO55 Framework and 1 5
og: . Not Very

Qualifications for: Relevant Relevant
1. Motivating and valorising the over 55 individual professional

competencies.
2. Re-newing/upgrading the skills of over 55 individuals.
3. Enhancing the cooperation between generations.
4. Using the over 55 capacities for internal training of young

employees or for tutoring
5. Improving the social responsibility actions conducted by the

organization.

SECTION D

Rate the tools Forming part of the ILPO55 Framework and
the two qualifications in terms of their Quality and their 1 5
relevance to the Development and Employability of Over55 Re;zzfmt Re‘,/:zm

employees in the Banking and Financial Services Sector

1. Mentoring Plan

2. E-Portfolio

3. Competence Evaluation Questionnaire

4. Interview

5. Professional Development Plan

6. Recognition of Prior Learning

7. Self-Reflection Exercise

8. Expert Adult Trainer Qualification

9. Financial Services Sector, Social Responsibility Facilitator
Qualification

Other Comments




